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ABSTRACT 
Gender inequality and women empowerment constitute one of the Millennium Development 
Goals (MDGs) agreed to, by United Nations in 2000. The South African 2010 country report on 
MDGs shows an increase in the share that women have in wage employment in the non-
agricultural sector. It further states that in the Eastern Cape Province, women accounted for 
more than half of employees in the non-agricultural sector. This study conducted evaluated 
gender differences in terms of wage employment in a semi-urban village in the Eastern Cape.  
Findings show that gender differences in wage employment still exist, in favour of males. 
CHAPTER 1 
INTRODUCTION AND BACKGROUND 
1.1 Introduction 
The Millennium Development Goals (MDGs) were born from the Millennium Declaration which 
was a global consensus reached by 189 member states of the United Nations in 2000 (Waldorf 
2002). South Africa as a member state in the United Nations is therefore also a signatory in the 
Millennium Declaration. The MDGs have eight key priority goals which focus on poverty, 
education, gender equality, child mortality, maternal health, HIV and Aids, environmental 
sustainability and global partnership for development. The focus of this particular study is on 
goal three which is to promote gender equality and empower women.  
The United Nations Developmental Fund for Women (UNIFEM) in their document Pathway to 
Development written by Waldorf (2002) is of the opinion that the target specified in the MDGs 
set to meet goal 3 of achieving gender equality in primary and secondary education is very 
narrow; UNIFEM has called for gender equality to be cross- cutting for all MDGs, as gender 
issues cut across all the goals. The Millennium Development Goals were not the first initiative 
by the United Nations that attends to gender issues. Former initiatives that have influenced 
MDG three include the Convention on the Elimination of all forms of Discrimination (CEDAW) 
and the Beijing Fourth World Conference that sought to ensure commitment of nations to 
gender equality. UNIFEM views the MDGs as not a brand new agenda for promotion of gender 
equality but as a new vehicle for implementation of the Beijing Fourth World Conference and 
CEDAW (Waldorf 2002). In his paper on Work-family conflict and Gender Equality in South 
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Africa, Mokomane (2009:3) writes about changes in the labour market and state that 
“historically, South African women have found themselves subject to various kinds of 
discriminatory behavior, attitudes and policies, whether intended or unintended, which have 
hampered their full integration into the labour market.” Mokomane further quotes figures from 
Statistics South Africa (2009) that shows the impact of the implementation of various policies 
and legislation that have greatly improved the situation in the post-apartheid period. The 
figures show that female labour force participation in the country increased from 38 percent in 
1995 to 49.9 percent in 2007. These changes in female labour participation can largely be 
attributed to policies and legislations that were adopted in the democratic South Africa.  
According to the South African 2010 Millennium Development report, gender equality is a 
constitutional imperative in South Africa.  The constitution provides for the establishment of 
one sovereign state, a common South African citizenship and a democratic system of 
government committed to achieving equality between women, men and people of all races by 
providing for the prohibition of racial, gender and all other forms of discrimination. The 
achievement of gender equality and women’s empowerment is further supported by a 
framework of policies and mechanisms that include a national gender policy framework and a 
Ministry for Women, children and People with disabilities. These initiatives show the South 
African Government’s commitment to the struggle for gender equality even before the 
adoption of the Millennium Declaration. 
The other initiative of note which is applicable to this study was the development of the 
National Development Plan; from which flowed the Provincial Growth and Development Plans 
(PGDP). The Eastern Cape Provincial Development Plan was adopted in June 2004 as a ten year 
plan (2004 – 2014). The PGDP sets out 14 quantified targets. There is one which is relevant to 
this study, which is to eliminate gender disparity in education and employment by 2014. It is 
important to note that there are only three years left to reach the target date. In the Eastern 
Cape (EC) PGDP document, an economic review of the Eastern Cape is laid out, sourced from 
Census 2001 statistics. At the time the unemployment rate of females in the Eastern Cape was 
57% compared to 51% for males. In Amatole district municipality in which the area under study 
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falls; 59.2% of females were unemployed. It is also of interest to note that 80% of the 47% 
employed females in the province worked for private households. The Amatole district 
municipality had the largest population in the province of 25 % .This was an economic overview 
of the Eastern Cape in 2001, one year after the adoption of the MDGs and two years before the 
development of the Eastern Cape PGDP. 
Hartwanger, King and Ngcongolo (2006) conducted a Rapid Eastern Cape Provincial Assessment 
of Service Delivery and Socio – Economic Survey in 2006, two years after the adoption of E.C 
PDGP. Their report produced in June 2006, showed unemployed females between the ages 15 – 
65 in the province at 66.2 %, which showed a 9% increase compared to the 57% of 2001 cited in 
the PGDP. Two reasons for this major increase may be differences in age brackets of 
unemployed surveyed in these two studies, the other maybe the assumed population growth 
between 2001 and 2006. Nevertheless the common factor in the statistics reflected in the 
census 2001 census cited in the PGDP and the findings of the FHISER report are the gender 
disparities that exist in the Eastern Cape as well as the Amatole district municipality under 
study for the period 2001-2006 (PGDP 2004; Hartwenger; King and Ngcongolo 2006) 
The recent South African report on MDGs produced in 2010, reports that the share that women 
have in wage employment in the non-agricultural sector is an important indicator of progress 
made both on gender equality and women empowerment in the labor force. The reports tables 
that in 1999 the female share of wage employment was 43% if agriculture was excluded, 44% in 
2005 and then 45% in 2010.The report further states that in the Eastern Cape, women 
accounted for more than half of employees in the non-agricultural sector. This report shows 
that there is progress made in terms of gender equality and women’s empowerment in the 
labor force. This appears to be a significant improvement compared to an unemployment rate 
of 66% in 2006. The report does not state percentages according to districts, as the province 
has previously advantaged and disadvantaged districts municipalities; and the vast part of the 
Amatole district was previously disadvantaged. The main question to be asked is whether this 
report correlates with the reality of the day to day living of ordinary women at the grass root 
level. 
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1.2 The Research Problem  
It is now over ten years since the MDGs were agreed on and over six years since the Eastern 
Cape PGDP was adopted. The problem of concern derived from the above mentioned reports 
and documents are the level of impact of the implementation of MDG three on gender 
disparities in terms of employment, in a particular semi – urban village in the Eastern Cape. The 
sub-foci related the problem are the employment opportunities available for women against 
those of men, the women employment status and the women’s skills and levels of education 
compared to those of males.  
The research question that the study will attempt to answer is: Has the implementation of the 
MDG 3 contributed to gender equality and women empowerment in Tyutyu village, King 
Williams Town in the Eastern Cape? 
1.3 Research Aims and Objectives 
The objectives of the research are as follows: 
 To determine the employment level of women in this area against that of men in Tyutyu 
Village. 
 To evaluate the success of the implementation of the MDG no 3 in addressing gender 
inequalities and women empowerment in Tyutyu Village.  
 
1.4 Methodology 
This study is quantitative in nature as it measured variables such as age, gender, employment 
status and salary. The sample was collected through the probability sampling method, using a 
systematic sampling design for increased representativity. Data was collected through self-
administered questionnaires that were handed out house by house and then collected after 
seven days.  
1.5 Motivation for Research 
The findings of this research project will assist in identifying the gaps in Millennium 
Development goals as a development policy, with specific reference to the MDG three and its 
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implementation. The Provincial Government can further use the findings in evaluating their 
intervention strategies in terms of gender development. The findings will also contribute to 
increase knowledge on practical implementation of policy. 
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CHAPTER 2  
LITERATURE STUDY 
2.1 INTRODUCTION: 
The aim of this study is to look at gender inequalities in the context of development. In this 
section therefore we will look at literature on gender and development in its historical and 
contemporary context respectively, as well as international and national initiatives that target 
gender and development. Firstly, it is of vital importance to take a brief overview of what is 
meant by the concept ‘gender’ its history of inequality globally and nationally can be explored. 
Further review various initiatives that have been developed over the decades to deal with these 
inequalities. Zinn and Eitzen (1996:123) differentiate between sex and gender, referring to the 
former as one’s biological identity as male and female; and gender as social identities 
attributed to women and men. These authors assert that gender is rooted in social institutions 
and results in patterns within society that structure the relationships between women and men 
that give them differing positions of advantage and disadvantages within institutions. Gender is 
viewed by Bradley (1999: 55) as a term which is employed to make sense of the way in which 
members of societies differ from each other. She further states that these differences are lived 
relationships involving different access to social resources and power.  
Therefore based on the above definitions it is clear that gender cannot be understood at the 
individual level alone as it is structured in social institutions, including work, families and 
education (Anderson &Hill Collins 1998).Another vital concept that is linked with gender and 
that plays a role in differences that seem to results in inequalities is the issue of gender roles. 
Schaefer and Lamm (1992: 213) define gender roles as “expectations regarding the proper 
behavior, attitudes, and activities of males and females.” The fundamental aspect of gender a 
role and its maintenance within traditional societies is seen by Gilliano (2003:213) as the 
division of labour; where physical strength and child related responsibilities were major 
determinants of how survival tasks were distributed. Also commenting on these different 
gender social roles and attributes, Bradley (1999: 22) seems to be in agreement that sexual 
division of labour and cultural definitions of what is masculinity and feminity seem to have 
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brought about these gender roles. She further states that gender differences include economic 
inequalities which derive from the organization of the sexual division of labour both within the 
household and within employment. 
 The above discussions and definitions about gender and gender roles, highlight the fact that 
these concepts are socially developed, and it is clear, as Schaefer et al. (1992 ) put it that they 
do not “inevitably result from biological differences.” Therefore it appears that it can be safely 
assumed that gender cannot be divorced from social dynamics. This assumption is further 
strengthened by a view brought forward by Bradley (1999: 27) that those social concepts like 
gender are “dynamics” rather than “structures” as they are fluid and changing. This can be 
interpreted as saying that if therefore gender and gender roles have been socially constructed, 
they can be socially reconstructed; if they are dynamic, they can change as society changes. 
Societies have evolved over time, and the changes that have taken place are often referred to 
as development. According to Ley (1996:4) development can be traced as far back as human 
history began, from hunting and gathering, settled agriculture, specialization of labor up until 
the advent of capitalism and industrialization. It seems development is all about human survival 
over time, which is characterized by progressive change that has economic growth at its center. 
In one of the following sections gender and development will be explored further, to see how 
the impact of development has been on addressing gender inequalities. It has already been 
noted that gender inequalities cut across various social institutions, for the purposes of this 
study the main focus will be on economic issues though it will overlap with other social 
concepts. Before looking into gender and development however, we will look into the history 
and origins of gender inequalities globally as well as within the South African context.  
2.2 HISTORY AND ORIGINS OF GENDER INEQUALITIES  
The origins of gender inequality are traced from different sources by various theorists. In 
explaining the origins of gender inequalities, Haralambos and Holborn (1991:186) refer to some 
feminist perspectives. A radical feminist view attributes the inequalities and the division of 
labour between men and women as arising directly from biology. This view moves from the 
point that pregnancy and breastfeeding have serious social consequences; during these times 
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women have to depend on men. It is this dependence on men that has produced unequal 
power relationships. The radical feminist view concludes that the sexual class system provided 
the blue print for the economic class system. To address this sexual class system, this view 
proposes biological equality which can be achieved through effective birth control techniques 
to give women more control over whether they become pregnant. 
Another feminist view differs slightly from the preceding one with regard to the origins of 
gender inequalities. It holds that it is not biology as such that leads to universal oppression and 
devaluation of women, but the way in which every culture defines and evaluates female 
biology. Therefore if the universal evaluation changed, then the basis for women devaluation 
would be removed. One last feminist view mentioned by Haralambos et al. (1991) is that 
gender inequality is a consequence of a division between the public and domestic world. This 
view asserts that the public sphere is primarily the province of men, and this is where decision 
making lies. The domestic sphere is that of women. Due to these divisions women are largely 
excluded from the institutions which exercise power in society. To bridge the gap this view 
suggests that women can come closer to equality if men become more involved in domestic life 
and women in public life. Though these three feminist views seem to differ in the origins of 
gender inequality, they have a common point of departure which is the biological make up of 
women or its interpretation. 
There are however works that conflict with the view that women have always been 
disadvantaged or subordinate. Razavi and Miller in their article entitled from WID to GAD 
(1995) cite Boserup’s work who suggested that women had in the past enjoyed a position of 
relative equality with men in agricultural production. They further highlight the role that 
women played in agricultural economy, making an example of Sub-Saharan Africa as one global 
area in which women held a great responsibility in food production through farming making use 
of traditional hoes. According to Boserup what brought about gender inequalities are colonial 
and post-colonial agricultural policies which had a western influence over what are accepted 
female roles. These policies further introduced new agricultural technologies that undermine 
the women’s role in agriculture. Men became associated with the modern (more productive) 
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farming system, while women were associated with the traditional farming system which was 
considered less productive. This led to more status and power for men and the women’s role in 
agricultural production diminished. Another view which supports Boserup’s work is presented 
by Grace citing Basow (1992) that earliest human history offers a picture of bands of men and 
women sharing the work of gathering foods tuff, hunting small game and generally co-
operating to ensure the survival of their offspring.  
The Marxist social perspective emphasizes that it was the difference between the roles of men 
and women in the production of goods that resulted in gender inequality. Willis (2005:132) 
notes that according to classical Marxist theory, gender inequality is rooted in the capitalist 
system. She cites Engels’ (1940 *1884+) views, which asserts that as societies move from pre-
capitalist to capitalist forms, a gender division of labour becomes more apparent. Engels 
emphasizes that capitalism and patriarchy are strongly interlinked; with women working at 
home providing food, shelter, clothing and child care. The employers save money as they do 
not have to provide these services for their workers. In Marxist terms this is called the 
reproduction of the labour force. Therefore in order for gender equality to be achieved 
according to Engels’ view, capitalism needs to be replaced.  
The above views differ in terms of the origins of gender inequality, but they seem to agree on 
the historical trend of women as the most suppressed or disadvantaged gender. As much as 
there is widespread agreement about the fact that women are excluded from access to and 
control over national and international resources, there is less agreement among theorists 
about the approaches that should be taken to resolve the problem (Snyder and Tadesse 1995). 
The above arguments have clearly explained what gender inequality is. In concluding maybe it 
will be important to get a definition of what desired and aspired gender equality is. Momsen 
(2004: 26), states that “gender equality does not necessarily mean equal numbers of men and 
women in all activities, nor does it mean treating them the same way. It means equality of 
opportunity and a society in which women and men are able to lead equally fulfilling lives. The 
absence of gender equality means a huge loss of human potential and has costs for both men 
and women and also for development”.   
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2.3. GENDER AND DEVELOPMENT 
It was the period after the Second World War when there was an increasing international 
discussion about how development was to take place. Various international organizations were 
set up to try and achieve development and a number of strategies were adopted. It is during 
this period that a number of development theories started to emerge with different 
approaches to development (Momsen 2004; Willis 2005). Development theories subscribed to 
by the international community and popularized in the United Nations have had powerful 
influences on the economies and politics of new nations in the last half of the twentieth 
century. Those theories have shifted several times since the end of World War two. The earliest 
of these theories was modernization in the 1950s (Snyder & Tadesse 1995). Modernization is 
defined by Coetzee and Graaf (2001:78) “as the transformation which takes place when 
traditional or social characteristics of “advanced" society are displayed; which include social 
complexity, increasing specialized adaptation, production and absorption of knowledge, 
flexibility as well as social maturation; Modernization becomes a society's striving towards 
bringing its own level of development in line with the advanced and modern accomplishments 
of other societies.” 
In the mid-1960s, modernization theory began to be challenged by underdevelopment; the 
most important of which was the dependency theory, and whose major thesis was that global 
capitalism operated to under develop the Third World. Developing countries called for a new 
international economic order that would release them from dependency (Snyder & Tadesse 
1995). The main interest of this study is, however, on how these developmental theories 
related to gender and development issues. Momsen (1995:2) argues that gender is a 
developmental issue as the development process affects women and men in different ways. He 
further points out that "the after effects of colonialism, and the peripheral position of poor 
countries of the South and those with economies in transition in today's globalizing world, 
exacerbate the effects of discrimination on women. The modern sector takes over many of the 
economic activities, such as food processing and making of clothes which had long been the 
means by which women supported themselves and their families. Yet a majority of better-paid 
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jobs involving new technology go to men, but male income is less likely to be spent on the 
family.”  
 Scott (1995) is more concerned about the way in which challenges to modernization were 
framed and the extent to which the dichotomies of traditional and modern were dependent 
upon conceptions of gender, gender differences and the devaluation of the feminine. She 
highlights that in the traditional society, which modernization theorists interpret as 
underdeveloped, embedded within its constructions are ideas about women, family and 
community. Therefore she aligns this theory with masculinity, stating that “For modernization 
theory, development requires the emergence of rational and industrial man, an individual who 
is receptive to new ideas, acknowledges different opinions............... and believes that rewards 
should be distributed on the basis of universalistic rules. This change entails a move to the city, 
away from the powerful pull of village, farm, and tribe” (Scott 1995:87). 
 Due to all these factors, this approach did not deal with the gender differences in their 
development strategies; Willis (2005:128) points out that the assumption was that as economic 
growth took place, the benefits would trickle down to benefit all sectors of society, which 
would include women. However this assumption did not take into consideration social 
structures that created inequalities, which would block the trickledown. It is suggested by 
Momsen (2005: 11) that when economic development did not automatically eradicate poverty 
through the trickle-down effects, the problems of distribution and equality of benefits to the 
various segments of the population became of major importance in development theory. 
Snyder’s et al (1995: 8) mentions that development theory influenced the emergence of the 
independent movements in the 1950's and 1960's. It is in these movements that concepts 
relating to women and development originated. Starting in the mid 70's feminist theory was 
also having a strong influence on driving the agenda on women and development. Since the 
1950s there have been varying approaches to the issue of women and development. The 
earliest approach being the welfare approach which was founded on the theory that women 
are passive recipients of development benefits; they were viewed in their domestic role and 
projects addressed their practical gender needs such as food aid, health and nutrition. The 
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major weakness in this approach is its lack of development perspective as it failed to consider 
women's productive activities and their economic responsibilities; and the very term 'welfare' 
tends to foster dependency rather than self-reliance (Momsen 2004; Snyder et al 1995; Willis 
2005). 
In their article entitled from Women in Development (WID) to Gender and Development (GAD) 
Ravazi and Miller (1995) reports that that a new approach which was reacting to the welfare 
approach emerged in the 1970's. This approach was known as WID, its focus was on women's 
productive roles and integration into the economy as a means of improving their status.WID 
was further influenced by Ester Boserup's research which also challenged the assumptions of 
the welfare approach and highlighted women role in the agricultural production basing her 
argument on Sub- Saharan Africa, where women were fully engaged in agriculture. Taking from 
this work, WID represented women as productive members of society. The United Nations 
Decade for Women (1976-1985) provided WID with a platform to link their goals with 
mainstream development, and attention was drawn to the role of women in the development 
process, the WID policies were not only institutionalized in government but in donor agencies 
and NGO's as well (Ravazi and Miller 1995). WID demands of equity met with resistance, as 
development agencies did not want to "tamper with unknown and unfamiliar social variables" 
(Buvinic 1983: 26 in Ravazi and Miller, 1995).    
Women in Development as an approach emphasised that women's productive role played a 
major part in putting them on the development agenda; however it never found manifestation 
in the policies of the time. It only drew support from donors for small income-generating 
projects for women to help them earn income to meet their family’s needs. This approach 
success was short lived as most of these income generating projects were marginally successful. 
There was also emerging criticism on WID's focus on women's lack of access to resources in 
isolation without looking at the gender relations in restricting women's access in the first place. 
This gave rise to a new approach which became known as Gender and Development (GAD); 
which criticised WID for not taking into consideration the influence of differences in social 
concepts such as class, race, age, marital status when they talk about women, but treated them 
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as a homogenous category. Two broad sub-approaches arose from GAD; according to Ravazi & 
Miller (2005) these sub approaches are gender roles framework and social relations analysis. 
The main focus of the gender roles framework is the issue of resources which are not efficiently 
allocated equally to both genders. The assumption is that the more resources are allocated to 
women, the more productive they will be. One of the limitations of the framework is that it 
does not pay attention to the WID approach; the gender roles framework is placed squarely on 
economic arguments. Its attention is on how gender relations can subvert resources directed to 
women; it fails to question the reasons why the resources in the first place were unevenly 
distributed between genders.  
The second approach which is the social relations approach seems to be complementing the 
shortcomings of the gender roles framework. Gender relations in this approach focus on the 
very spheres of social relations that make differences in the positioning of men and women in 
social processes. This approach therefore is not much concerned about women's integration 
into development but the social relations and processes that result in uneven distribution of 
resources; this involves redistribution of power. Without changes in social relations, therefore, 
it will not be an easy process to reallocate resources in an equitable manner, and therefore calls 
for inclusion of the political dimension of gender in the center of its analysis (Ravazi & Miller 
2005: 27-29).         
2.4 SOUTH AFRICA AND THE IMPLEMENTATION OF INTERNATIONAL INSTRUMENTS ON GENDER 
DEVELOPMENT  
In the above discussion it has already been noted that the failure of development theories to 
address gender inequalities led to the emergence of women movements from the early 70s, 
whose agenda was to show that women need equal accessibility to economic opportunities and 
other spheres of society; and various approaches of these movements have also been touched 
on. The influence of these movements and many other feminist movements led to the United 
Nation coming up with various initiatives over the decades since the 70's to commit its member 
states to gender equality. The first World Women Conference was held in 1975 in Mexico, the 
second in 1980 in Copenhagen, the third in 1985 in Nairobi and the fourth one in 1990 in 
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Beijing. Another International Convention that was adopted by the United Nations in 1979 was 
a Convention on Elimination of Discrimination Against Women (CEDAW), which is still a vital 
international instrument used by the United Nations member states to evaluate their progress 
on elimination of discrimination against women (Wadolf 2002). 
Another important United Nations landmark as far as development is concerned is the 
Millennium Declarations of year 2000. Waldorf (2002:5) reports that the Millennium 
Declaration was an unprecedented global consensus reached in the year 2000 by 189 member 
states of the United Nations. The author further reports that in this declaration these nations 
together undertook to advance a global vision for improving among others the condition of 
humanity throughout the world in areas of development and poverty eradication. Millennium 
Development goals, which are the main focus of this study were born from the Millennium 
Declarations. It will be later discussed how the Millennium Declaration and its Development 
goals fit in the gender development agenda.  Below is a discussion on three of the above United 
Nations initiatives on Gender development and South Africa's implementation of their 
respective declarations. These will be CEDAW, Beijing Declaration and Platform for Action as 
well as the Millennium Development Goals. 
             2.4.1 South Africa and CEDAW 
According to the South African Gender Commission report (2010), South Africa became a 
signatory to CEDAW in 1993 and ratified in 1995. The commission reports that a relative 
amount of work has been conducted to adhere to the commitment to CEDAW. Three important 
Acts were promulgated in the light of declarations; which are Promotion Equality and 
Prevention of unfair Discrimination Act 4 of 2000, The Employment Equity Act number 55 of 
1998 and the Domestic Violence Act 116 of 1998. The first South African CEDAW country report 
was submitted February 1998. The young women council (YWCA 2011), reports that South 
Africa presented its recent report to the Committee on the Elimination of Discrimination 
against Women in Kenya on 21st January 2011. This committee is made up of 23 experts on 
women's issues from different U.N. member states. It meets twice a year to review reports on 
compliance with the Conventions provisions that the signatory nations are required to submit 
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every four years. The Committee commended the delegation on their report and acknowledges 
that the legal framework was progressive and ensured the protection of women rights. The 
committee also recognised the newly published Gender Equality bill, where the definition of 
discrimination is directly extracted from Article 1 of CEDAW. The CEDAW committee was, 
however, concerned that South Africa is still plagued by a high level of sexual abuse, and 
religious & cultural practices that lead to discrimination of women.   
         2.4.2 South Africa and the Beijing Declaration and Platform for Action   
The Beijing Declaration and Platform for Action was a result of the document of the Fourth 
World Women Conference in Beijing. The South African Commission for Gender Equality report 
(2010) gives a report on South African compliance on the Declaration and progress made in the 
implementation at national level. One of the challenges identified in the report is inequality in 
economic structures and policies in all forms of productive activities and in access to resources. 
Some recommendations in relation to this challenge are; the development of a sex-
desegregated database to inform policy decisions in economic development and the other one 
being to strengthen the gender instruments to ensure that they enforce companies and 
institution's compliance to gender equality legislation. Both the CEDAW and Beijing Declaration 
South African reports show that there is some work done in addressing gender inequality in the 
country, there has been some national bills to ensure implementation; however there are still 
some challenges including the economic sphere where gender inequality is still evident. 
          2.4.3 South Africa and the Millennium Development Goals  
The Millennium Development Goals (MDG’s) were born from the Millennium Declaration which 
was a global consensus reached by 189 member states of the United Nations in year 2000 
(Waldorf: 2002). South Africa as a member state in the United Nations is therefore also a 
signatory in the Millennium Declaration. The MDG’s have eight key priority goals which focuses 
on poverty, education, gender equality, child mortality, maternal health, HIV and Aids, 
environmental sustainability and global partnership for development. The focus of this 
particular study is on goal three which is to promote gender equality and empower women.  
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It is of importance to emphasise the implications of effective implementation of goal three to 
other goals as stated in the South African MDG report, (2010: 14) that “Promoting gender 
equality and empowering women is clearly embedded in the millennium declaration, and is one 
of the eight MDG. Set at the heart of the development agenda, the MDGs are a fresh promise 
for progress on gender equality and women empowerment. Conversely, gender equality and 
women empowerment are critical to achieving the MDGs- most obviously Goal 2 on universal 
primary education, Goal 4 on reducing child mortality, Goal 5 on improving maternal health and 
goal 6 on combating HIV/AIDS, malaria and other diseases.” This statement acknowledges the 
critical importance of implementing MDG three. 
The United Nations Developmental Fund for Women (UNIFEM) in their document Pathway to 
Development written by Waldorf (2002) is of the opinion that the target specified in the MDGs 
set to meet goal three of achieving gender equality in primary and secondary education is very 
narrow; UNIFEM has called for gender equality to be cross- cutting for all MDGs, as gender 
issues cut across all the goals. The Millennium Development Goals were not the first initiative 
by the United Nations that attend to gender issues. Former initiatives that have influenced 
MDG three include the Convention on the Elimination of all forms of Discrimination (CEDAW) 
and the Beijing Fourth World Conference that sought to ensure commitment of nations to 
gender equality. UNIFEM views the MDGs as not a brand new agenda for promotion of gender 
equality but as a new vehicle for implementation of the Beijing Fourth World Conference and 
CEDAW (Waldorf: 2002). 
According to the South African 2010 Millennium Development Goals report, gender equality is a 
constitutional imperative in South Africa.  The constitution provides for the establishment of 
one sovereign state, a common South African citizenship and a democratic system of 
government committed to achieving equality between women, men and people of all races by 
providing for the prohibition of racial, gender and all other forms of discrimination. The 
achievement of gender equality and women’s empowerment is further supported by a 
framework of policies and mechanisms that include a national gender policy framework and a 
Ministry for Women, children and People with disabilities. These initiatives show the South 
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African Government commitment in its struggle for gender equality even before the adoption 
of the Millennium Declaration. The discussions to follow, will briefly view how the 
implementation of all these initiatives has impacted on the progress towards gender equality. 
 The other initiative of note which is applicable to this study was the development of the 
National Development Plan; from which flowed the Provincial Growth and Development Plans 
(PGDP). The Eastern Cape Provincial Development Plan was adopted in June 2004 as a ten year 
plan (2004 – 2014). The PGDP sets out 14 quantified targets; there is one which is relevant to 
this study; which is to eliminate gender disparity in education and employment by 2014. It is 
important to note that there are only three years left to reach the target date. In the Eastern 
Cape PGDP document, an economic review of the Eastern Cape is laid out, sourced from Census 
2001 statistics. At the time the unemployment rate of females in the Eastern Cape was 57% 
compared to 51% of males. In Amatole district municipality in which the area under study falls; 
59.2% of females were unemployed. It is also of interest to note that 80% of the 47% employed 
females in the province worked for private households. The Amatole district municipality had 
the highest population in the province of 25 % .This was an economic overview of the Eastern 
Cape in 2001, one year after the adoption of the MDGs and two years before the development 
of the Eastern Cape PGDP. 
The Fort Hare Institute of Social and Economic Research (FHISER) in partnership with 
Development Research Africa (DRA) conducted a Rapid Eastern Cape Provincial Assessment of 
Service Delivery and Socio – Economic Survey in 2006, two years after the adoption of E.C 
PDGP. In their report produced in June 2006, the unemployed females between the ages 15 – 
65 in the province was 66.2 %, which showed a 9% increase compared to the 57%  of 2001 cited 
in the PGDP. Two assumed reasons for this major increase may be differences in age brackets of 
unemployed surveyed in these two studies, the other may be the assumed population growth 
between 2001 and 2006. The common factor in the statistics reflected in the 2001 census cited 
in the PGDP and the findings of the FHISER report are the gender disparities that exist in the 
Eastern Cape as well as the Amatole district municipality under study for the period 2001-2006. 
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The recent South African report on MDGs produced in 2010, reports that the share that women 
have in wage employment in the non-agricultural sector is an important indicator of progress 
made both on gender equality and women empowerment in the labor force. The reports tables 
that in 1999 the female share of wage employment was 43% if agriculture was excluded, 44% in 
2005 and then 45% in 2010.The report further states that in the Eastern Cape, women 
accounted for more than half of employees in the non-agricultural sector. This report shows 
that there is progress made in terms of gender equality and women’s empowerment in the 
labour force. This appears to be a very huge improvement compared to an unemployment rate 
of 66% in 2006. The report does not state percentages according to districts, as the province 
has previously advantaged and disadvantaged districts municipalities; and the vast part of the 
Amatole district was previously disadvantaged. The main question to be asked is whether this 
report correlates with the reality of the day to day living of ordinary women at the grass root 
level. 
2.5 Summary  
From the above literature it is clear that South Africa is committed to addressing gender 
inequalities and empowerment of women. This has been shown first and foremost in the 
country’s constitution, formation of gender commission, National Development Plan and 
Provincial Growth and Development Plans and other policies and pieces of legislations that 
promote gender equality. The current study has moved beyond written commitment to 
evaluate the success of the actual implementation. 
The chosen methodology of this will be discussed in the next section. 
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CHAPTER 3  
METHODOLOGY AND RESEARCH METHODS 
3.1 Introduction 
According to Durrheim (2006:44) “The purpose of a research project is reflected in the types of 
conclusion the researcher aims to draw or the goals of the research…. There are three different 
ways in which types of research have been distinguished :( 1) Exploratory, descriptive and 
explanatory research (11) Applied and basic research (111) quantitative and qualitative 
research.” This study was descriptive in nature as its main aim was to evaluate the success of 
the implementation of Millennium Development Goal three- promoting gender equality and 
empowering women, in the semi urban village of Tyutyu in Bhisho. This has been done through 
determining the employment level of women against that of men in the targeted area. 
Differentiation is made by Durrheim (2006:46) between basic research and applied research; he 
mentions that the purpose of applied research is to provide information about some social 
action as opposed to basic research which provides information for theory. He further mentions 
that applied research aims to generalize the findings of a study to the specific context under 
study in order to assist decision makers in drawing conclusions about the particular problems 
with which they are dealing. In the light of the above statements, this study was applied 
research as it looked at providing information regarding the extent of the implementation of 
gender equality and women empowerment. This information can be used by decision makers/ 
government to affect change. 
This study was quantitative in nature as it measured variables that are relevant to the 
phenomena studied, which in this case was variables such as employment status, years in 
employment, age, gender, marital status, level of education, skills, nature of employment and 
so on.  
3.2 Research Assumption and Delimitation 
The research study assumed that gender equality and women empowerment have not been 
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achieved in terms of waged employment in non-agricultural sectors as stipulated in the 
Millennium Goal three. The study was conducted in the Eastern Cape within the geographical 
area of King Williams Town; in the semi-urban village of Tyutyu. The specific population 
targeted was both women and men who are at the employable age. 
3.3 Population and Sampling 
Population is defined as the group about whom we want to be able to draw conclusions. 
However it is almost never possible to study all the members of the population that is of 
interest, it therefore is necessary to sample subjects for study (Babbie 1995:103). The 
population studied was males and females of employable age in Tyutyu village; the method 
that was used to select the sample in the population was probability sampling method. 
Probability sampling is an efficient method for selecting a sample that should adequately reflect 
variations that exist in the population. This is based on the basic principle of this method that a 
sample will be representative of the population from which it is selected if all members of the 
population have an equal chance of being selected in the sample. This also assists in elimination 
of conscious and unconscious bias in the selection of subjects, as everyone in the population 
has an equal chance of being selected (Babbie 1995). 
The probability sampling method has various types of sampling designs. The sampling design 
that will be used in this study is systematic sampling; according to Durrheim (2006:134) the 
principle in systematic sampling is that we calculate a fixed distance (n) between elements and 
then systematically select every n-th element on the list to be included in the sample. 
Systematic sampling was used for increased representation. Although the actual subjects were 
individuals, the sample that was systematically selected was households. The village has 20 
streets; the 10 streets that represent odd numbers were be targeted for male respondents, five 
males per street. The streets that represent even numbers were targeted for female 
respondents, five females in each street. In each household the breadwinner/house owner was 
selected to be the respondent. 
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3.4 Data Collection and Analysis 
To collect data for this study, the method that was used was survey research. Babbie 
(2004:256) describes survey research as probably the best method available in collecting 
original data for describing a population too large to observe directly. It is mainly used in 
studies that have individual people as units of analysis. Data was collected using a self 
administered questionnaire; variables that were measured included age, gender, marital status, 
employment status, educational qualifications, number of years in 
employment/unemployment, type of work and so on. The questionnaires were self- 
administered; they were hand delivered to the homes of the sample respondents and the study 
explained to them. They were given a period of seven days to complete the questionnaires, 
which taken from them after seven days. 
 The advantage of hand delivering of questionnaires was that the completion rate was higher 
than it would have been with straightforward mail surveys. There are however rough guidelines 
that have no statistical basis which Babbie mentions; His view is that 50 percent is adequate for 
analysis and reporting, a response of at least 60 percent is good, and a response rate of 70 
percent is very good (Babbie 2004: 262). In this study the response rate was 95%. 
The data was analysed using Univariate Analysis where the examination of the distribution of 
cases was done on only one variable at a time. Distribution has been one of the methods of 
Univariate Analysis that were used by listing the attribute for each case under study in terms of 
the variable in question; the other method will be central tendency where data is represented 
in a form of summary averages. Since there were two groups measured, that is males and 
females; apart from Univariate analysis, sub group comparison was used as a method of data 
analysis. The purpose of sub-group description is comparative. It was necessary for this study as 
the study focused on gender equality in terms of wage employment and women 
empowerment. The data will be presented in tables and graphs. 
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3.5 Ethical considerations 
The respondents in the study were informed about the research and what it aims to achieve. 
They were allowed to participate voluntarily, there were no consent forms signed as the study 
will not bring about any harm to the respondents; it was a verbal agreement. The names of the 
subjects have not been mentioned, therefore privacy has been guaranteed. It was explained to 
the respondents that the research is conducted for study purposes.  
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CHAPTER 4 
4. FINDINGS 
4.1 INTRODUCTION 
The aim of this study as stated in the first chapter was to evaluate the success of the 
implementation of the Millennium Development Goal (MDG) three in addressing gender 
inequalities and women empowerment in terms of wage employment. It further aimed to 
determine the employment level of women against that of men. Data was collected as 
described in chapter three by means of a survey questionnaire. The questionnaires were 
distributed to 50 women and 50 men identified by means of systematic sampling. However out 
of the 100 questionnaires distributed, only 95 respondents completed them, 46 males and 49 
females. This is considered a high response rate as according to Babbie (1995: 262) fifty percent 
of completed and returned surveys is adequate for analysis and reporting, a response of at least 
60 percent is good, and a response of 70 percent is very good. In the light of this, the response 
in this study is excellent as it had been a 95% response. The set of questions in the 
questionnaire (see appendix 1) were arranged into four categories to obtain certain kinds of 
information. The categories can be explained as follows: 
Category 1- Questions one to six were designed to obtain data of a biographical nature aimed 
at providing a brief profile of the sample in terms of gender, age, marital status, education 
qualifications and skills.  
Category 2- Questions seven to nineteen focused on the respondents’ employment status and 
all other details that relate to it like salary, position, and other means of living and so on. 
Category 3- Questions twenty to twenty four were designed to obtain information about other 
people that live with the respondents and their means of living. 
Category 4- The last two questions, twenty four and twenty five aimed at obtaining some 
qualitative information on respondents’ ideal jobs and what they thought prohibited them from 
getting those types of jobs. 
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4.2 INTERPRETATION OF RESULTS 
4.2.1 Biographical information  
Table1: Age distribution of respondents 
   Age Males Females 
 
1. 18-35 
2. 36-50 
3. 51-65 
n % n % 
23 
18 
5 
50% 
39% 
11% 
19 
21 
9 
39% 
43% 
18% 
Total 46 100% 49 100% 
 
In terms of the above table the half the of male respondents (50%) fell within the ages of 15-35 
which is considered the youth bracket. In females the large proportion (43%) fell in the bracket 
of 36-50, followed by the youth bracket (38%). It is important to note that all respondents, both 
males and females, fell within the age groups which is considered to be economically active, 
that is, they are between 15 and 65 years of age; they were therefore an appropriate sample 
for the study which focused on gender differences in terms of wage employment. The next 
table discusses marital status. 
Table 2- Marital Status of respondents 
Marital Status 
 
males females 
n           % n % 
Single 
Divorced 
Widowed 
Married 
Separated 
 
21 
7 
3 
13 
2 
46% 
15% 
7% 
28% 
4% 
14 
11 
7 
17 
0 
 
29% 
22% 
14% 
35% 
0% 
Total 46 100% 49 100% 
 
The highest percentage of male respondents was single (46%) this is much higher than the 
proportion of females that were single (29%), which can be attributed to the fact that in the age 
distribution table 50% of the male respondents were between 18 and 35 years of age. A larger 
proportion of women respondents were married (35%) than males (29%); however in another 
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sense more women were single breadwinners when taking into consideration that divorced 
(22%) and widowed (14%) women fall into the category of single women’ bringing the total 
percentage of female headed households to 65 percent. According to Mokomane (2009: 9) the 
1998 Demographic and Health Survey revealed that South Africa has one of the highest 
proportions of female-headed households in Africa, it reported 41.9 percent in 1998. In most 
cases women in this category have to financially support themselves. In the light of this it can 
be said that a large proportion of women (65%) are single which implies that the likelihood that 
they are self supporting is high. 
Table 3: Highest educational qualifications of respondents 
Educational 
Qualifications 
 
males females 
n           % n % 
Primary education 
Junior Secondary 
High School 
Post Matric 
Never attended 
school 
 
14 
13 
10 
6 
3 
30% 
28% 
22% 
13% 
7% 
9 
8 
19 
13 
0 
 
18% 
16% 
39% 
27% 
0 
Total 46 100% 49 100% 
 
The figures above show that female respondents had a higher percentage in terms of high 
school (39%) education compared to their male counterparts (22%). This is followed by a high 
proportion of females with post matric qualifications (27%) compared to 13% of male 
respondents. These results seem to be a reflection of the country as a whole as Muller (2008) in 
her study on trends in gender wage gap and gender discrimination among part-time and full-
time workers in post-apartheid South Africa; founded that from 1995 -2006 a significantly 
greater proportion of females than males have completed matric or have tertiary education.  
Based on these figures one would assume that females because of their better educational 
qualifications have a better chance of employment opportunities or any other form of 
economic empowerment as opposed to the male respondents where high proportion had only 
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a junior secondary education (28%) and primary education (30 %). The results to support or 
oppose the above stated assumption will be presented later on employment results. 
Table 4: Skills possessed by respondents 
Type of skills 
 
males females 
n %        N                    % 
1.Motor mechanic or 
welding 
2.Brick laying 
3.Sewing 
4.Plumbing 
5.Electricity 
6.Caperntry 
7. Other (I.T, 
Painting) 
 
7 
 
9 
0 
2 
2 
0 
3 
15% 
 
19% 
0 
4% 
4% 
0 
6% 
 
0 
 
0 
2 
0 
0 
0 
0 
 
 
 
4% 
Total  23 48% 2 4% 
 
The previous table (3) on educational qualifications displayed female respondents as having 
higher educational qualifications than that of men; but in terms of skills (table 4) are relatively 
unskilled females compared to their male counterparts; 48% of the male respondents had a 
variety of skills as shown in table 4. This gap in skills possession may be due to gender 
stereotypes in terms of skills training. The lack of skills in females may be an attributing factor in 
terms of less chances of employment, and an advantage to their male counterparts. 
Table 5: Details on skills acquisition 
Skills obtained 
through: 
males females 
n % n % 
1.Formal training 
with certificate 
2.Formal training 
without certificate 
3.Informal training 
4.Development 
project 
3 
 
5 
 
5 
4 
6 
13% 
 
22% 
 
22% 
17% 
26% 
 
 
 
 
 
2 
 
 
 
 
 
100% 
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5.Self taught 
 
 
Total 23 100% 2 100% 
 
Of the total number of male respondents with skills, a large proportion of them (26%) learnt the 
skills by themselves; the second largest proportion are those who obtained skills through 
formal training though others do not possess any certification of training(22%). Those who 
obtained skills through development projects are reflected in smaller proportion (17%). As far 
as women are concerned, the two that have skills obtained them in a development project. This 
shows a lack of government skills development interventions especially for women and youth. 
4.2.2 Employment details 
Table 6: Employment status 
Employment Status 
 
males females 
n % n % 
Yes 
No 
34 
12 
 
74% 
26% 
26 
23 
 
53% 
47% 
Total 46 100% 49 100% 
 
The results show that a high percentage (74%) of males are employed compared to females 
(53%). These results seem to confirm the South African MDG 2010 report that in the Eastern 
Cape, women accounted for more than half of employees in the non-agricultural sector. Figures 
tabled by Kingdom and Knight in their study on unemployment in South Africa (2005) sourced 
from October Household Survey (1995) and Labour Force Survey, 2003; also reveal an increase 
15 percent in female labour force from 1995 to 2003. However these figures only show the 
number of respondents employed but the nature and salary of employment will be displayed 
later which will determine the self sufficiency of even those employed. 
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Table 7: Sector of employment 
Employment sector 
 
males females 
n       % n % 
Government 
Non-governmental 
Retail 
Private Company 
Private Household 
Small business 
Self employed 
Other 
2 
0 
5 
4 
8 
9 
7 
0 
5% 
0% 
14% 
11% 
23% 
27% 
20% 
6 
2 
4 
2 
5 
3 
3 
1 
23% 
8% 
15% 
8% 
19% 
11% 
11% 
4% 
Total 34 100% 26 100% 
 
In terms of the total number of male respondents who are employed, private households (23%) 
and small business (27%) rank high in terms of employment sector, private household is mainly 
domestic work. With men this may be due to the fact that they have low levels of education as 
displayed in table 3 above. The high percentage of male respondents in small business (27%) 
and self-employment (20%); compared to the much lower percentage of females in small 
business (11%) and self-employment ( 11%) which is much lower;  may also be attributed to the 
males high level of skill possession (table 4). Large proportions of women are in the government 
(23%) followed by private households (19%) and then retail (15%); they are otherwise evenly 
distributed in all other sectors. The government and private sector do not rank very high as 
employers in terms of numbers of people employed by it, in spite of the fact that the 
government has made commitments through various legislations including the millennium 
development goals to increasing wage employment of women in the non-agricultural sector. 
Day care facilities were also stated by some female respondents as an employment sector. 
 The names of companies and Departments listed by the respondents of both genders as their 
current employers included Department of Education, Health, Transport, Treasury and 
Municipality; companies included supermarkets, banks, wholesalers, clothing retailers, 
furniture shops, private businesses and private households. The respondent’s positions in these 
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employment places range from teachers, domestic workers, general workers, youth workers, 
drivers, home based care givers, hairstylists, caterers, street vendors, motor mechanics, 
painters, builders, day care workers, cashiers, security officers, salespeople to I.T specialist. As 
reflected in the above figures private households where domestic work is undertaken is the 
second largest employment sector for women employees; Muller (2008) found similar results 
for the period of 1999 to 2006 where domestic work counted for between 35 and 45 percent of 
part time female wage employment and 18 percent of fulltime female wage employment. 
Table 8: number of years in employment position 
No. of years 
 
males females 
n       % n % 
Less than a year 
1-5 years 
6-10 years 
11-15 years 
More than 15 years 
7 
10 
9 
6 
2 
21% 
29% 
26% 
18% 
6% 
 
6 
9 
8 
2 
1 
23% 
35% 
32% 
8% 
4% 
Total 34 100% 26 100% 
 
The highest proportion of respondents in both genders (29% males & 35% females) has been in 
their current employment positions a year to 5 years. The number of years they have been 
employed is reflected in the following table. 
Table 9- number of years in employment  
No. of years 
 
males females 
n       % n % 
Less than a year 
1-5 years 
6-10 years 
11-15 years 
More than 15 years 
9 
13 
7 
3 
2 
28% 
38% 
20% 
9% 
6% 
 
6 
10 
6 
2 
2 
23% 
38% 
23% 
8% 
8% 
Total 34 100% 26 100% 
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The table above does not show much gender percentage gap in terms of number of years in 
employment for the respondents who are employed. 
Table 10- nature of employment  
Nature of 
employment 
 
males females 
n       % n % 
Permanent 
Part time 
Contract 
Other 
11 
14 
9 
- 
32% 
41% 
26% 
 
8 
13 
4 
1 
31% 
50% 
15% 
4% 
Total 34 100% 26 100% 
 
 The above table shows the nature of employment of both male and female respondents who 
are employed, half the number of employed females (50%) are in part time employment. This 
shows that the employment is not sustainable. The part time female workers (50%), contract 
workers (15%) and the one on internship (4%) do not have job security. It is only 31% of female 
respondents who have permanent jobs. The trend is similar even with the male respondents, 
where a high proportion (41%) is in part time employment, and 32% in permanent 
employment. This highlights another challenge in the country though not a focus of this current 
study; that of job security. A study by Muller (2008) (cited by Mokomane 2009) on trends in the 
gender wage gap and gender discrimination among part time and fulltime workers in post-
apartheid South Africa; shows that the proportion of those employed part-time who are 
women increased notably from 51.4 percent in 1995 to 65.4 percent in 2006. 
Table 11: Monthly Salaries 
Salary per month 
 
males females 
n          % n % 
Less than R1000.00 
R1000.00- R3000.00 
R3000.00 – R5000.00 
R5000.00 – R10 
9 
17 
4 
3 
26% 
50% 
12% 
9% 
7 
12 
4 
2 
27% 
46% 
15% 
8% 
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000.00 
More than R10 
000.00 
 
1 3% 1 4% 
 
Total 34 100% 26 100% 
 
Of the total number of earning respondents, a high percentage in both genders (50% males, 
46% females) earn above R1000, 00 but less than R3000, 00, followed by another large 
proportion who earn less than a R1000, 00 a month (26% males and 27% females). It is of 
interest to note in the above table that while for both genders the salary ranges are almost 
evenly distributed the bias though not significant, lies with male respondents. Mokomane 
(2004:7) attributes women lower wages to their domestic and caring responsibilities that 
distract them at work and make them less productive; and also managers who may be hesitant 
to hire women for certain types of jobs, often those with better career prospects or invest in 
their training. 
4.2.3 UN- EMPLOYMENT DETAILS 
Table 12: Years unemployed 
Number of years 
unemployed 
males females 
n % n % 
Less than a year 
 1-5 years 
6-10 years 
11-15 years 
More than 15 years 
0 
3 
4 
2 
3 
 
0% 
25% 
33% 
17% 
25% 
 
2 
5 
6 
8 
2 
9% 
22% 
26% 
34% 
9% 
Total 12 100% 23 100% 
 
The above figures indicate that a high proportion (34%) of females have been unemployed, for 
more than ten years, followed by those who have been unemployed for between six and ten  
years (26%). It is important to note that the millennium development goals were set in year 
2000; it has now been eleven years, which is equivalent to the number of years that the highest 
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percentage of women have been unemployed. Unemployment rate according to Kingdom and 
Knight (2005) has increased since 1995; in their study of the period from 1995 to 2003 they 
table that since 1995 the Eastern Cape has been the most Province with highest percentages of 
unemployment (49.4%) especially in rural areas (49.7%), with females ranging from 38.1 
percent in 1995 to 47.8 percent in 2003.   
In response to the question of whether the unemployed respondents are actually looking for 
work, 87% of the female and 92% of the male respondents reported that they were actively 
looking for work, which would mean that a high proportion of all the respondents have been 
looking for work for more than a year even up to more than 15 years. In response to the 
question of what kind of job they would like, almost all the unemployed respondents, except 
for two, wrote that any kind of job would be alright. This may be due to lack of skills, low 
education levels or even desperation and frustration of not finding a job in many years. The 
only two who responded about their ideal jobs, said they were clerical work and own business 
of construction. They were both males. 
Table 13: respondents in receipt of government grants/pensions 
Government Grants 
 
percentage females 
n       % n % 
Yes 
No 
5 
41 
11% 
89% 
 
30 
19 
61% 
39% 
Total 46 100% 49 100% 
 
A high percentage (61%) of the unemployed female respondents depended on government 
grants for living, this percentage include some female respondents who are working but earn so 
little that they qualify for a child support grant to supplement their low wage. It is only 11% of 
male respondents who are in receipt of government grant, which is a very significant 
difference. 
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Table 14: Total amount of government grants per month per respondent 
Grant/pension per 
month 
 
number females 
n % n % 
Less than R500-00 
R500.00- R1000.00 
R1000.00 – R3000.00 
R3000.00 – R5 
000.00 
More than R10 
000.00 
 
- 
5 
- 
- 
- 
- 
100% 
 
19 
11 
- 
- 
- 
 
63% 
37% 
Total 5 100% 30 100% 
 
Looking at the amount of grant received per month by female respondents, with the majority 
(63%) falling in the less than R500.00 bracket; it can be safely assumed that the majority are 
getting a child support grant. This may be the reason why it is mostly females who are in receipt 
of grant depending on the number of children. It is worth mentioning that government grants 
are not part of the strategy to promote gender equality and women empowerment, as much as 
the results show that more women are in receipt of such grants than there are employed 
women. 
4.2.4 INCOME/EMPLOYMENT DETAILS OF OTHER PEOPLE LIVING WITH RESPONDENTS 
Table 15 – Number of people per household including respondents 
Number of people 
per household 
 
males females 
n % n % 
1 person 1 2% 1 2% 
2-4 people 19 41% 7 14% 
5-7 people 17 37% 32 65% 
8-10 people 7 15% 9 18% 
More than 10 people 2 4% -  
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The table above shows that in both genders it is only 2% of respondents who live alone; 98% in 
both genders live with other people. It is however of importance to note that 65% of female 
respondents live with 5-7 people compared to 37% male respondents who live with people in 
the same number bracket. A significant number of female respondents (18%) live with 8-10 
people. An important finding here is that female headed households are larger than female 
headed households. The number of people per household has definite financial implications, 
which vary depending on the people’s level of dependency on the bread winner. As some of the 
respondents were unemployed it can be assumed that they depend on these other people for 
living; for those who are employed, these people may be dependent on the breadwinners. 
Table 16 – The relationship of other occupants to respondents 
Relationship with 
respondent 
 
Number & % of Male 
respondents staying 
with family 
Number & % of female 
respondents staying with family 
n % n % 
Grandfather 4 9% 6 12% 
Grandmother 2 4% 5 10% 
Mother 2 4% 11 24% 
Father 3 6% 9 18% 
Brother - - 6 12% 
Sister - - 9 18% 
Wife 13 28% - - 
Husband - - 17 35% 
Child 32 69% 42 85% 
Other relative 
(specify) 
4 9% 7 14% 
Non-relative - - 3 6% 
 
The female respondents (85%) have more children relatives staying with them than male 
respondents (69%), followed by husbands (35%) and wives (28%) for male respondents. It is 
also interesting to note that female respondents have higher percentages of parents and 
grandparents staying with them than their male counterparts; 24% of female respondents live 
with their mothers and 18% with their fathers as against 4% of males who stay with their 
mothers and 6% with their fathers. These may be due to cultural stereotypes as well as 
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socialization as was discussed in chapter two.  The other relatives are nieces, nephews, aunts 
and mother in law. Non relatives are mainly partners.  
Table 17: number of relatives who are employed 
Number of relatives 
employed 
 
Male respondents 
relatives 
employed 
female respondents 
relatives employed 
n % n % 
1 8 17% 12 24% 
2 1 2% 2 4% 
3     
4     
5     
More than 5     
Total 9 19% 14 28% 
 
The above table shows that it was only 28% of the female respondent’s relatives who are 
employed, and 24%  only had one employed relative per household. In the following table the 
salaries of these relatives are displayed. 
Table 18: Relatives’ salary per month 
Salary of relative 
 
Male respondents 
relatives 
female respondents 
relatives 
n % n % 
Less than R500 -  -  
R500.00 – R1000.00 2 25% 3 21% 
R1000- R3000.00 3 37% 5 36% 
R3000 – R5000.00 1 13% 4 29% 
R5000- R10000.00 2 25% 2 14% 
More than R10 
000.00 
-  -  
Total 8 100% 14 100% 
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A high proportion (57%) of the relatives of female respondents earned below R3000.00. There 
is no vast difference in terms of salary amounts earned by male respondents’ relatives and the 
female respondents’ relatives in this salary bracket. Other relatives who were not working 
depended on government grants and pensions. The amounts they earn in government pensions 
and grants are reflected in the following table. 
Table 19: Amount of government grants per month received by relatives 
Grant/pension per 
month 
 
Relatives of male 
respondents 
Relatives of female 
respondents 
n 
 
% 
 
n % 
Less than R500-00 
R500.00- R1000.00 
R1000.00 – R3000.00 
R3000.00 – R5 
000.00 
More than R10 
000.00 
 
2 
1 
8 
- 
- 
18% 
9% 
72% 
3 
4 
16 
- 
- 
 
13% 
17% 
70% 
Total 11 100% 23 100% 
 
The female respondents have more relatives in receipt of government grants and pension; this 
may be due to the fact that they have more relatives staying with them that might be at a 
pensionable age. This again shows that women are economically more dependent on 
government pensions and grants instead of employment earnings that would empower them.  
4.2.5 Views of unemployed respondents 
The last two questions were aimed at obtaining the respondents views in terms of what kind of 
ideal job they would like to have and also what was preventing them from getting their ideal 
job. The responses along gender lines were as follows: 
Female respondents: 
 All unemployed female respondents responded that they would like to have any kind of job. 
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The female response to this question may reflect an underlying psychological despondency in 
ever finding suitable jobs; their main concern is income of any kind and from any kind of job, 
and therefore any kind of job would do. This may also be attributed to lack of skills and low 
education in some female respondents as well as males. They cited scarcity of jobs and lack of 
experience as well as not having connections in employment places as the major causes of 
them not getting employment. 
Male respondents: 
The response of the unemployed males was pretty much the same as that of the female 
respondents with an exception of two who mentioned that their ideal job was clerical work and 
owning a construction company. Reasons for not attaining the ideal jobs included not having 
money to bribe, high level of unemployment in the country, lack of experience and 
opportunities. 
4.3 Summary of findings: 
The findings of the study clearly show that the percentage of employed men (73 %) is higher 
than that of women (53%). These percentages may seem to agree with what is reported in the 
2010 MDG report, that in the Eastern Cape women’s share in waged employment was more 
than 50%.It is however very important to note that of those women who are employed, 19 % of 
them are employed in private households as domestic workers which cannot be interpreted as 
a result of any government development initiatives; and 11% are self-employed. The results 
further show that 43% of men are in possession of a variety of skills compared to only 4% 
females; this could increase the men’s level of employment opportunities. In terms of 
educational qualifications 100% of females have attended school, while 7% of men never 
attended school and 30% of them have primary school education; a high proportion of females 
(39%) had high school education and 27% has post matric qualifications. However the higher 
educational qualifications of women compared to that of men do not seem to be opening any 
job opportunities for the women.  
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The other highlight of the results is that one third of women (30%) depend on government 
grants , and have more people that they stay with that they presumably need to support. This 
shows women have more social responsibilities with limited capacity to take on the 
responsibilities effectively. 
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              CHAPTER 5          
            CONCLUSION 
In concluding the research study a brief summary of the research context will be given, 
comparing the progress on the implementation of the MDGs as reported by the South African 
2010 report, which was already cited in chapter two with the findings of this study. According 
to the 2010 South African Millennium Development Goals report cited in chapter two, 
nationally women’s share in waged employment was 45%. It further mentioned that in terms of 
Provincial disaggregation, women in the Eastern Cape accounted for more than half of 
employees in the non-agricultural sector. This report suggests that the nationally, especially in 
the Eastern Cape the MDG three has been achieved. The current study was concerned with 
whether the national report correlates or presents the correct picture that is found at grass 
root level. The research problem of the reported study was the level of the implementation of 
MDG3 on gender disparities in terms of employment. The research question that the study 
attempted to answer was whether the implementation of the MDG3 has contributed to gender 
equality and women empowerment in the particular targeted semi urban/rural area; which is 
representative of the Eastern Cape. Based on the research problem the study aimed to evaluate 
the success of the implementation of MDG three in addressing gender inequalities and women 
empowerment through determining the employment level of women against that of men. 
This study and other relevant literature cited in the study clearly shows that there has been an 
increase in women’s wage employment in South Africa since 1995. However statistics cited 
show that a large proportion of women are employed on a part time basis and working in 
domestic setting which can hardly be attributed to government intervention policies on women 
economic empowerment. The unsustainable livelihood of females is a huge gap in the 
implementation of the MDG 3; women need full time wage employment and relevant skills 
training. The government has a responsibility to monitor the implementation of MDG 3 as well 
as other development policies that specifically deal with women economic empowerment; but 
that somehow seem to be lacking and therefore need strengthening.   
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In response to the research question, the results show that the implementation of MDG three 
at the grassroots level is far from being achieved in contrast to the picture painted in the mid-
year 2010 report.  It has been eleven years since the Millennium Declaration was set with the 
target date of 2015 to achieve all set goals. The Country has four years left to fully achieve its 
targets. 
 In light of the above results the student researcher has following recommendations to put 
forward, with special reference to the Eastern Cape: 
Recommendations 
 To prioritize rural and the emerging semi-rural/urban areas in terms of promoting 
gender equality and women empowerment. 
 To do away with uniform strategies that may not suit certain areas within the same 
province; rather to design a variety of strategies that reflect the needs of particular 
communities 
 To put more emphasis on contemporary skills development for women taking into 
consideration their various ages, educational qualifications and geographical localities. 
 Promotion of grassroots women participation in development of strategies on gender 
equality and women empowerment. 
Achieving the above recommendations could substantially change the lives of the women in 
Tyutyu village for the better. 
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